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What are State Paid Leaves?
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State Paid Leaves share many attributes with Short Term Disability (STD) & federal FMLA 
(Family and Medical Leave Act) 

 Like FMLA, often these programs are 
mandated by law and cover similar leave 
reasons.

 Like STD, these programs provide partial 
income replacement. 

 Often, employers can satisfy the law by 
opting into the pubic/state option or 
purchasing an insured or self-insured plan 
through private insurance carrier.  

State Paid  
Family & 
Medical  
Leaves

Family & Medical Leave 
Act  (FMLA)

unpaid job-protected leave

Leave Reasons: self care  
(employee’s own serious 
health condition), to care for 
an ill family member, to bond
with a new child, qualifying 
exigency, military caregiver

Short Term 
Disability (STD)
Partial income 

replacement for 
employees who are 
unable to work due 

to their medical 
condition



Voluntary State Program
• A vailab le ,  b u t n o t req u ired ,  

fo r m ost em p lo ye rs.

• S in gle  in su ran ce  com p an y  
se lec ted  as I n su re r.

************************

States: NH, VT

PFL Added to State 
Insurance Code

• P F L  ad d ed  to  S tate  
I n su ran ce  Cod e .

• I n su ran ce  cod e  am en d ed  to  
p e rm it in su ran ce  
com p an ies to  d eve lop  an d  
m arke t p aid  fam ily  leave  
p rod u c ts.

************************ 

States: VA, NH, AR 

Paid Family And Medical Leave Models
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Mandated State Program
• E m p lo y e rs re q u ire d  to  p ro vid e  b y  

law .

• I n itially  d isab ility  o n ly  p ro gram s.

• M an y  state s p e rm it e m p lo y e rs to  
satisfy  c o m p lian ce  re q u irem e nts 
th ro u gh  p rivate  p lan s.

• T y p ic ally ,  2  state  age n c ie s 
in vo lve d : a n e w  age n c y , u su ally  
p art o f e m p lo y m en t d e p artm en t,  
an d  th e  d e p artm ent o f in su ran ce

*************************

States: CA ,  CT ,  D C ,  D E ,  H I ,  M A ,  
N J ,  N Y ,  P R ,  R I ,  W A  

Future States: O R , CO ,  M D ,  D E



Rhode Island:

 Temporary Disability Insurance (TDI) – 1942

 Temporary Caregiver Insurance (TCI) – 2013

California:

 State Disability Insurance (SDI) – 1946

 Paid Family Leave (PFL) – 2002

New Jersey:

 T em p o rary  D isab ility  B en e fits (T D B ) – 1 9 4 8

 F am ily  L eave  I n su ran ce  (F L I ) – 2 0 0 9

New York:

 D isab ility  B en e fits L aw  (D B L ) – 1 9 4 9

 P F L  – J an .  2 0 1 8  

Hawaii: 

 T em p o rary  D isab ility  I n su ran ce  (T D I ) – 1 9 6 9

Puerto Rico:

 D isab ility  B en e fits A c t (D B A ) – 1 9 6 9

Effective Dates of Programs
Washington 

 P aid  F am ily  an d  M ed ical L eave  (P F M L ) –

J an .  2 0 2 0

District of Columbia (DC):

 U n ive rsal P aid  L eave  (U P L ) – J u ly  2 0 2 0

Massachusetts:

 P F M L  - J an .  2 0 21

Connecticut:

 P F M L  - J an .  2 0 2 2

New Hampshire*:  

 P F M L  - J an .  2 0 2 3

*V o lu n tary  fo r m ost em p lo ye rs

Vermont*: 

 PFML

 July 2023 – State Employees

 July 2024 – Private and Non-State Public 

Employers with 2 or more Employees

 July 2025 – Employers with 1 Employee, 

Self-Employed and Eligible Individual 

Employees

Oregon:

 PFML – Sept. 2023

Colorado:

 P F M L  – J an .  2 0 2 4

Maryland:

 P F M L  – J an .  2 0 2 5

Delaware:

 P F M L  – J an .  2 0 2 6
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State Paid Leave Landscape 
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Key: 

• Mandated PFML / 
Disability / PFL

• Voluntary for private & 
non-state public 
employers (NH)

• Future Effective Date -
Mandated PFML

• Future Effective Date –
Voluntary for private & 
non-state public 
employers (VT)



Eligibility
Generally, Not Employer-Specific

◆ Eligibility tied to hours worked or wages 
earned in the SPL jurisdiction

◆ Employment waiting period may not 
be applicable

◆ Part-time, temporary, seasonal employees may 
be eligible

Post-Termination Eligibility

◆ Post-termination coverage may be required

◆ Benefits may be payable if eligibility 
requirements met post-termination
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Plan Characteristics & 
Employer Responsibilities 
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 Disability / Own Serious Heath Condition* 
 Income Replacement Benefits for employees who need to be absent from work due to their 

own medical condition
 Bonding Leave 

 Leave to bond with a new child (through birth, adoption or foster care placement) within 12 
months of the event

 Care for Seriously Ill Family Member
 Definition of who constitutes a “Family Member” will vary, but these programs typically allow 

paid time off for an employee to care for an ill family member

Sometimes Included: 
 Qualifying Exigency, Military Caregiver, Safe Leave
 Job Protection

*Hawaii and Puerto Rico only provide disability benefits 

Common Elements 



Do SPL Regulations Apply
to Out-of-State Employers?

The Minnesota Machine Company (MMC) is 
headquartered in Minneapolis, and 98% of it’s 
employee population works in Minnesota. It recently 
opened a small distribution center in Newark, New 
Jersey, with 5 employees.   

Is MMC required to comply with the New Jersey 
Temporary Disability Benefits Law and New Jersey 
Family Leave Insurance Law?

Answer:   YES
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Out-of-State Companies
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The key to determining whether  SPL coverage is required 
is to look at  where the employee works, not where the 
company is located or where the employee resides. 

For Financial Professional Use Only 

◆ D o  em p lo y ees work
in  S P L  states?

◆ D o  we  pay  pay ro ll 
tax es to  S P L  states?

◆ T e le com m ute rs?

◆ S pec ial p ro je c ts?

◆ S ales te rrito rie s?



Employer Responsibilities

 S tate  se ts m in im u m  
c o ve rage  re q u ire m en ts

 F o r e xam p le ,  we e k ly  b e n e fit 
m ax im u m .

Coverage

 E m p lo ye rs re q u ired  to  p o st 
e m p lo ye e  n o tic e s o f S P L  
c o ve rage

 E m p lo ye rs re q u ired  to  
p ro vid e  state m en t o f righ ts at 
tim e  o f c laim

Communication

 S tate  regu lates how  m uch  an  
em p lo y ee  m ay  be  asked  to  
c on tribu te  to  S P L  c ove rage

Contributions

 E m p lo y e rs m ust re spond  to  
state  c laim  in fo rm ation  requests

Claims

For Financial Professional Use Only 
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Employer Responsibilities—Communication

For Financial Professional Use Only 

State Notices
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Notice Requirements

◆ Tells employees they may be eligible for benefits 
and where they need to go to file a claim

◆ Statement of Rights provided  within a certain 
time period of absence

◆ May be required at different points in time (new 
hires, upon absence, etc.)

Respond to Claim Information 
Requests
◆ Complete claim form

◆ Employer statement

◆ Provide wage, eligibility, and hours worked 
confirmation

Employer Responsibilities—Claims

For Financial Professional Use Only 
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Shared Contributions
◆ State Sets Employer and Employee Contribution 

Rates

◆ Can be different for medical versus family leave 
(e.g. MA paid medical versus paid family leave)

100% Employee-Paid
Examples: NJ FLI, NY PFL

100% Employer Paid
Example: DC UPL

Employer Responsibilities—
Contributions

State Notices
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SPL Coverage Options

Employer Responsibilities—
Contributions

For Financial Professional Use Only 

State Notices
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SPL Coverage Options
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Comparing FMLA and PFML 
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Eligibility: Who Is Eligible?
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For Financial Professional Use Only 



Covered Leaves: When Can Employees Take Time?
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For Financial Professional Use Only 



Leave Benefits: What Do Employees Receive?
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For Financial Professional Use Only 



Contributions: How Much Do Employees Pay?
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For Financial Professional Use Only 



Coverage Termination: When Does Coverage Eligibility Terminate?
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For Financial Professional Use Only 



Short Term Disability (STD) vs 
Statutory Disability/Paid Medical 
Leave (PML)
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Short Term Disability (STD) 
Income Replacement 
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An employer who provides STD insurance
is exempt from statutory disability / paid 
medical leave requirements.

Answer:  FALSE.

TRUE OR FALSE?



Eligibility: Who Is Eligible?
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For Financial Professional Use Only 



Contributions: How Much Can An Employee 
Be Asked to Pay?
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For Financial Professional Use Only 



E m p loy e r P rovided  P aid  F am ily  L eave  C om pared  to  S tatu to ry  P aid  F am ily  L eave  (P F L )
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Employer Provided Paid Family Leave Compared to 

Statutory Paid Family Leave (PFL)
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Definition of Disability:
When Does Someone Qualify for Benefits?
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Claims: How Will Claims be Handled?

STD

◆ D uration  m anagem ent

◆ R e tu rn -to -wo rk  fo cus

◆ C lin ical and  vocational re sou rces 
availab le

Statutory Disabil ity/PML

◆ F ocus on  c laim  pay m en t
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Current SPLs 
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Jurisdiction Comparison
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On the Horizon 
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U pcom ing 2 0 2 3 /2 0 2 4 :  O regon  an d  Co lo rad o
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Paid Leave Oregon Website 

 State Plan Contributions began January 1, 2023
 Benefits are payable starting September 3, 2023
Mandatory program with option to use a private plan as an 

alternative to the state-run program
 Up to 12 weeks for qualified leaves
Additional 2 weeks allowed for limitations to pregnancy, 

childbirth, or related medical condition, including lactation
 Qualifying leaves include:
Employee’s own serious health condition
Bonding with a new child
Care for a family member’s serious health condition
Safe Leave

OREGON 

FAMLI Colorado Website

 State Plan Contributions began January 1, 2023
 Benefits are payable starting January 1, 2024
Mandatory program with option to use a private plan as an 

alternative to the state-run program
 Up to 12 weeks for qualified leaves
Additional 4 weeks allowed for complications from 

pregnancy or childbirth
 Qualifying leaves include:
Employee’s own serious health condition
Bonding with a new child
Care for a family member’s serious health condition
Military exigency
Safe Leave

COLORADO

https://paidleave.oregon.gov/Pages/default.aspx
https://famli.colorado.gov/


M
ar

yl
an

d • Contributions to state plan begin October 1, 2023
• Benefits are payable starting January 1, 2025
• Mandatory program with option to use a private plan 

as an alternative to the state-run program
• Up to 12 weeks for qualified leaves
• Additional 12 weeks available if the employee has a 

serious health condition and needs to bond with a 
new child

• Qualifying leaves include:
Employee’s own serious health condition
Child bonding
Family caregiver/military caregiver
Military Qualifying Exigency D
el

aw
ar

e • Employers to notify the state of their intention to have 
a private plan by January 1, 2024

• Contributions to state plan begin January 1, 2025
• Benefits are payable starting January 1, 2026
• Mandatory program for employers with option to use a 

private plan as an alternative to the state-run program
• Employers have option to provide coverage for workers 

outside of DE
• 80% wage replacement up to weekly max ($900 in 

2026 & 2027)
• Available leave types and benefit durations vary 

depending on the # of eligible employees working for 
an employer 

Upcoming 2025/2026:  Maryland and Delaware
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Resources
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Our Resources – Tools to stay on top of the latest updates
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Statutory Paid Leaves Webpages Legislative Monitor | Prudential

Scan each QR Code with your mobile device’s
camera feature to view full content.

https://www.prudential.com/employers/group-insurance/statutory-paid-leaves
https://www.prudential.com/campaign/legislative-monitor?utm_source=eloqua&utm_medium=email&utm_campaign=WSG_Plan_PPT&utm_content=GI21NOT11101%20NOT11MPGI33_01%20LM%20Release%20State%20Paid%20Leave%20Updates%202023&elqcid=CPRUD000037929271&elqeid=6617


CALIFORNIA CA SDI Website
CONNECTICUT CT PFML Website
DISTRICT OF COLUMBIA DC UPL Website
HAWAII  HI TDI Website
MASSACHUSETTS MA PFML Website
NEW HAMPSHIRE NH PFML Website
NEW JERSEY         NJ TDB Website

NEW YORK NY DBL Website
NY PFL Website

PUERTO RICO PR DBA Website
RHODE ISLAND RI TDI Website
WASHINGTON WA PFML Website

State Resources

Upcoming States  
OREGON  OR PFML Website
COLORADO CO FAMLI Website

46

https://www.edd.ca.gov/disability/
https://ctpaidleave.org/s/?language=en_US
https://does.dc.gov/page/dc-paid-family-leave/
https://labor.hawaii.gov/dcd/home/about-tdi/
https://www.mass.gov/orgs/department-of-family-and-medical-leave
https://www.paidfamilymedicalleave.nh.gov/
https://www.myleavebenefits.nj.gov/
http://www.wcb.ny.gov/content/main/DisabilityBenefits/employee-disability-benefits.jsp
https://paidfamilyleave.ny.gov/
http://www.trabajo.pr.gov/
https://dlt.ri.gov/individuals/temporary-disability-caregiver-insurance
https://paidleave.wa.gov/
https://www.oregon.gov/employ/PFMLI/Pages/default.aspx
https://famli.colorado.gov/


Thank you!
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